
Program Management 

SC-48 Office of Human Resources and Administration 

Cyndi Mays 

Executive Recruitment 

Performance Management/

Awards (SES/GS)

Employee Training and 

Development

Strategic Space Planning

FOIA, M&O Detailees

Telework

Temp services

CCC

Separations

Reorg’s

Program Support

Policy

Information Technology

Workforce Planning & Analysis

KPI’s/Reporting

Process Improvement

Accountability/Audits

HR Operations

Recruitment

Staffing

Special Emphasis (Student, 

Vets, Schedule A)

Classification

NEO

HR Processing

Benefits

Retirement

Workers Comp

Personnel Security
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